CURRICULUM VITAE

Dr. Chris Sibley
Senior Lecturer
The University of Auckland

Email: c.sibley@auckland.ac.nz
Phone: (+64 9) 373 7599 xtn. 88353

Date of Birth: 28/12/1978

Tertiary Education:

2005 PhD

Victoria University of Wellington

2000 BSC (hons) Victoria University of Wellington

1999 BA

Victoria University of Wellington

Employment Record:

2009-present

Senior Lecturer in the psychology department at The University of Auckland
(equivalent to Associate Professor in the US). | teach in undergraduate and
graduate courses in social psychology and experimental design and multivariate
statistics.

Post-doctoral research fellow in the psychology department at The University of

Early Career Research Award (honourable mention) from the International

Early Career Research Excellence Award from the University of Auckland.

2008 Lecturer in the psychology department at The University of Auckland
(equivalent to Assistant Professor in the US).

2005-2007
Auckland with Prof. John Duckitt.

Awards

2011 Listed as a ‘Rising Star’ by the Association for Psychological Science.
You can read my interview here.
Academy for Intercultural Research.

2010

2001-2005

Foundation for Research, Science and Technology (FRST) Top Doctoral
Achiever Scholarship, Shirtcliffe fellowship, J. L. Stewart scholarship, Victoria
University postgraduate scholarship for Ph.D study, Victoria University Ph.D
completion scholarship.


mailto:c.sibley@auckland.ac.nz
http://www.psychologicalscience.org/index.php/publications/observer/2011/october-11/rising-stars-6.html#sibley

Editorial board membership and service

2012-present Editorial board, Political Psychology.

2012-present Editorial board, Journal of Social Psychology.

2012-present Editorial board, International Journal of Intercultural Relations.
2011-present Editorial board, Analyses of Social Issues and Public Policy.
2011-present Editorial board, Asian Journal of Social Psychology.

2012-present Australiasian/Pacific Regional Representative for the the International
Association for Cross-Cultural Psychology.

Research overview

| am the lead researcher for the New Zealand Attitudes and Values Study (NZAVS). This is a
representative longitudinal study that assesses change and stability in the personality, social
attitudes, and values of roughly 6500 New Zealanders each year. The NZAVS tracks change in
various social psychological and health factors, and is planned to continue for the next 20 years.
The study aims to provide information about how the personality, attitudes and values of New
Zealanders may be changing over time. This is important because we currently know very little
about how peoples’ opinions, values and levels of satisfaction with their lives may change gradually
over time, and perhaps also change rapidly in response to current events in society. Another key
aim of the study is to examine how changes in attitudes and values may relate to changes in health
and wellbeing over time. Here is a link to the NZAVS website.

I completed my PhD in 2005 at Victoria University of Wellington. I’ve published over 120 peer-
reviewed journal articles and book chapters, primarily on intergroup relations, prejudice and
personality. In 2010 | was awarded an Early Career Research Excellence Award by The University
of Auckland for my research on the causes and outcomes of prejudice and discrimination. I also
received a 2011 Early Career Award (honourable mention) from the International Academy of
Intercultural Research for my research on intercultural relations and stereotyping.

My h-index according to SCOPUS is h = 14. My h-index according to Google Scholar is h = 21 and
my i10-index is 41. My publications include a first-author paper in Personality and Social
Psychology Review (2008), two first-author publications in Personality and Social Psychology
Bulletin (2005, 2007), and other various co-authored papers in the Journal of Personality and
Social Psychology (2009, in press), Personality and Social Psychology Bulletin (2009, in press) and
Social Psychology and Personality Science (in press). Here is a link to my Google Scholar profile.

| employ a variety of methodologies in my research, including classical experimental designs,
subliminal priming and reaction time procedures; cross-sectional and longitudinal designs;
representative national samples, and social interaction diaries. | also have a strong interest in
research methods and statistics, and recently co-authored a chapter in the Oxford Handbook of
Personality and Social Psychology on Multilevel Random Coefficient Modelling. | have expertise
in a variety of multivariate analytic techniques including Structural Equation Modelling, Multi-
level Random Coefficient Modelling, Latent Class Analysis, Latent Growth Modelling, Item
Response Theory and meta-analysis. | have written a series of utilities for use in fixed and random
effects meta-analysis as well as utilities that calculate simple slopes and graph a variety of fixed and
multi-level linear and curvilinear regression interactions, and a utility for calculating conditional
lower level mediation effects in multi-level models. I advise on research using many different
statistical analyses and software packages, and from time to time, | run advanced workshops on
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topics such as Multi-Level Random Coefficient Modelling applied specifically to the social
sciences.

Specific research interests

| have six general areas of research interest. These can be broadly labelled as follows:

personality and prejudice, stereotyping and discrimination, sexism and gender inequality,
intergroup relations in New Zealand, social dominance and political ideology, and identity and
psychological wellbeing. | provide a brief overview of my more specific interests in each of these
areas below.

Personality and prejudice

This line of research investigates the individual and societal factors that cause some people to be
more prejudiced and others to be more tolerant. This work is grounded in the Dual Process Model
of Ideology and Prejudice proposed by Prof John Duckitt .The Dual Process Model proposes that
prejudice is caused by two motivational factors. The first motivational factor reflects to a
competitive-driven orientation for group dominance and hierarchy. This motivation stems from the
personality trait of low Agreeableness and schematized perceptions of the social world as a
competitive dog-eat-dog place. The second motivational factor reflects a threat-driven orientation
for collective security and social cohesion. This motivation stems from the personality trait of low
Openness to Experience and schematized perceptions of the social world as dangerous. John
Duckitt and | have various lines of ongoing research testing predictions from the Dual Process
Model. For example, one project we are currently working on uses data from the New Zealand
Attitudes and Values Study to model the effects of personality on intergroup attitudes over time.
Another examines how structural aspects of communities (wealth, population diversity) predict
tolerance toward local immigrant groups. In another line of research, PhD candidate Ryan Perry is
working with me to develop a new measure of the social worldview component of the Dual Process
Model by assessing systematic biases in the estimation of dangerous and competitive events in
society.

Stereotyping and discrimination

This line of research investigates the nature of different forms of discrimination that people
experience in their daily lives. I have recently developed a new instrument assessing the experience
of different forms of the harmful and facilitatory behaviors that people encounter in their day-to-day
lives from multiple sources. This measure is called the Behaviors from Intergroup Affect and
Stereotypes—Treatment Scale (BIAS-TS). The BIAS-TS extends previous research on stereotyping
and discrimination by Dr. Amy Cuddy and Profs Susan Fiske and Peter Glick to measure self-
reported experiences of both Active Harm (overt harmful and discriminatory experiences) and also
Passive Harm (more subtle, covert and patronizing forms of discrimination). The measure integrates
research on the ways in which people express prejudice and discrimination with research from
clinical psychology on perceived discrimination and resilience. My research in this area shows that
Passive Harm has far stronger effects on health-related indicators and wellbeing than many people
might anticipate, and that this may be because Passive Harm often goes unidentified by the
recipient. My recent research in this area also highlights the importance of Passive Harm in
understanding the multiple different ways in which different groups are discriminated against
depending upon how they are stereotyped by others.



Sexism and gender inequality

This line of research investigates the interplay of two forms of sexism identified by Profs Peter
Glick and Susan Fiske in their theory of Ambivalent Sexism. The theory states that overtly hostile
forms of sexism go hand in hand with more subtle, and seemingly positive but patronizing forms of
sexism to legitimize and justify gender inequality. My work in this area focuses on the seemingly
counterintuitive negative and troubling consequences of benevolent sexism. Dr. Nickola Overall
and | have an active research program exploring how benevolent and hostile forms of sexism shape
how people interact and communicate with their romantic partners. Our findings in this area have
provided a number of insights into how both men’s and women’s levels of sexism predict inequality
in intimate relationships in both the short and longer-term. | am also conducting research in this
area exploring how benevolent and hostile forms of sexism may shape one another over time, and
cause both women and men to become more accepting of gender inequality in both the home and
workplace more generally.

Intergroup relations in New Zealand

This line of research aims to develop an integrated model of intergroup relations in the unique New
Zealand context. My research in this area highlights how the psychology of intergroup relations in
New Zealand differs in important ways from models developed in overseas contexts (primarily the
United States). Because of these key differences, there is a very real need to develop New Zealand-
specific models of prejudice and discrimination that explain these phenomena in our country. Much
of my early work in this area has focused on measuring implicit or automatic representations of the
national category and what people think it means to be a ‘New Zealander.” This has important
implications for increasing tolerance and understanding the different ways in which people from
different ethnic groups are discriminated against in our country. My more recent work in this area
has focused on developing a unified model of post-colonial ideology. This model maps out the
mechanisms through which two ideologies, symbolic exclusion and historical negation, operate
together to justify social inequality. | am also conducting research examining subtle indicators of
racism in the New Zealand context, and exploring how the labels people use to describe different
ethnic groups in New Zealand provide insight into their underlying intergroup attitudes. The
overarching goal of this research is to develop a comprehensive model of the causes and
consequences of prejudice in the New Zealand context, with the long-term aim of offering specific
and applied cost-effective interventions that will aid in prejudice reduction.

Social dominance and political ideology

This line of research focuses on understanding the trait of Social Dominance Orientation. This trait
was identified by Profs. James Sidanius and Felicia Pratto in the early 1990s, and reflects the extent
to which people are motivated to support social hierarchy and inequality, where some groups of
people are advantaged over others within society. My work in this area focuses on understanding
what causes some people but not others to become high in Social Dominance Orientation. This is an
important line of research because this trait explains a large proportion of the variance in prejudice
across numerous contexts. My recent work in this area has focused on applying techniques from
Multilevel Random Coefficient Modeling to try and get to the heart of whether there is such a thing
as a prejudiced, or socially dominant, personality type. My research in this area suggests that there
is a global social dominance trait, and that some people are reliably higher in this trait than others
across contexts. Other research | have conducted in this area shows that this trait predicts
conservative voting behaviour and support for social policies that increase social inequality over



prolonged periods of time. This suggests that Social Dominance Orientation is a reliable individual
difference variable or trait that leads to a variety of negative outcomes in society.

Identity and psychological wellbeing

This line of research examines the relationship between how people identify with their social group
and general indicators of psychological health and subjective wellbeing. My work in this area is
multifaceted, and focuses both on the development of culturally-appropriate models explaining how
people psychologically identify with social groups, and how different aspects of identity and social
position affect subjective wellbeing. For example, I have worked closely with Dr Carla Houkamau
to develop a multidimensional model of Maori identity and cultural efficacy for Maori peoples.
Carla Houkamau and | have recently extended our work in this area to present a psychological
model and research agenda discussing how increases in cultural efficacy may have strong positive,
but also unexpected and potentially quite subtle, effects on health and wellbeing for Maori peoples.
To give another example, Sam Manuela has recently completed a master’s thesis with me
developing a culturally-appropriate self-report instrument to assess identity and subjective
wellbeing for Pacific peoples. | am currently working on research modeling change in wellbeing
and identity over time for different social groups and for people living in different regions of the
country. More recently | have also become interested in developing models that predict
psychological resilience in communities after setbacks.
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